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INTRODUCTION 

 
The Canadian Venture Capital & Private Equity Association (CVCA) exists to advance the long-term success of Canada’s 
private capital industry. As part of this commitment, we uphold shared standards of conduct that reflect our sector’s 
values: trust, leadership, excellence, and integrity. 
 
This Member Code of Conduct outlines expectations for how CVCA members conduct themselves as representatives of 
Canada’s private capital industry particularly when participating in CVCA-led initiatives, forums, or discussions. While the 
Code focuses on conduct in relation to CVCA matters, members are encouraged to uphold these shared standards more 
broadly, recognizing that their actions contribute to the trust, credibility, and long-term strength of the industry as a 
whole. 
 
The Code supports a professional and respectful environment where diverse perspectives are welcomed, and where all 
participants — including fellow members, CVCA employees, and guests — are treated with courtesy, fairness, and respect. 
By maintaining an active membership, members are expected to uphold these standards as part of our shared 
commitment to a responsible, inclusive, and effective private capital community. 
 
 

GUIDING PRINCIPLES 

 
Integrity, Respect, and Accountability 
 
In an industry built on trust and long-term relationships, the professional conduct of members reflects directly on the 
credibility of the private capital ecosystem. Maintaining integrity and mutual respect strengthens not only individual 
reputations, but also investor confidence, credibility with policymakers, and the collective standing of our industry. 
Accountability among peers helps ensure we remain a self-governing community capable of setting and upholding our own 
standards.  
 
As such, members are expected to conduct themselves (through their personnel) with professionalism, honesty, and 
fairness in all interactions with CVCA members (and their personnel) and CVCA employees in relation to CVCA matters. 
Notwithstanding these commitments, CVCA encourages open and robust discussions among members, in respect of CVCA 
matters, fostering diverse perspectives and constructive dialogue. 
 
Fair Competition 
 
While the industry is competitive by nature, it relies on a foundation of mutual respect to function effectively.  
 
Therefore, members are expected not to intentionally defame other members in dealings with prospective clients or in any 
other professional context (whether or not in connection with CVCA matters), provided that members are entitled to freely 
express their professional opinions of other members and their personnel.  
 
Confidentiality 
 
CVCA members often operate with privileged information — whether related to the association’s advocacy efforts, 
working group discussions, or market intelligence. Exercising discretion protects the integrity of decision-making processes, 
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enables candid dialogue, and reinforces the trust required for open exchange. Responsible handling of information is 
essential to maintaining credibility with investors, policymakers, and fellow members. 

Discussions and business arising from CVCA membership may involve sensitive and confidential information related to the 
CVCA and its operations. In such cases, members are expected to (i) exercise judgement, acting reasonably, in determining 
the appropriate level of confidentiality for such information and (ii) take necessary precautions to protect such 
information.  

Compliance with Laws and Regulations 

As leaders in private capital, CVCA members are held to a high standard by regulators, investors, and the public. 
Demonstrating consistent adherence to legal and regulatory obligations helps uphold the industry’s credibility, mitigates 
risk, and reinforces our shared commitment to ethical investment and governance practices.  

Therefore, members are expected to adhere to all applicable laws and regulations. 

Anti-Harassment  

Creating a respectful environment is essential to attracting and retaining top talent, engaging effectively with diverse 
stakeholders, and demonstrating leadership as an industry. Ensuring that all participants including peers, staff, and guests 
are treated with dignity is fundamental to our ability to collaborate, share ideas, and build trust both within and beyond 
the association.  

Members are expected to contribute to a positive and welcoming environment, in respect of CVCA activities, by treating 
other CVCA members (and their personnel) and CVCA employees with respect and maintaining a space free from 
harassment, discrimination, bullying, and violence in connection with CVCA matters.  

UNACCEPTABLE BEHAVIOUR 

CVCA has zero tolerance for the following unacceptable behaviours by members (and their personnel) in connection with 
CVCA matters: 

• Harassment, discrimination, bullying, or violence.
• Inappropriately exploiting one’s position for personal gain or for the benefit of one’s represented organization.
• Whether or not in connection with CVCA matters, engaging in actions that could result in reputational damage for

CVCA, CVCA members, or the industry.

DISCIPLINARY PROCESS 

1. Reports of suspected violations should be submitted confidentially to any of the following:

a. The Chief of Staff
b. The Chief Executive Officer
c. The Chair of the Board of Directors
d. The Vice-Chair of the Board of Directors

2. Upon submission of a complaint, the CVCA will attempt to facilitate a resolution satisfactory to the complainant.  If 
a satisfactory resolution cannot be obtained, the CVCA may, in appropriate circumstances (particularly where 
impartiality is a factor), decide to engage  a neutral and qualified third party to investigate and mediate the issue. 
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Based on the findings, possible outcomes may include temporary suspension from CVCA membership or permanent 
revocation of CVCA membership. To assess a claim and enable the person against whom the claim is made to defend 
themselves by providing them with details of the allegations, confidentiality cannot be assured throughout the process. 

UPDATES TO THE CODE 

The CVCA Membership Code of Conduct will be updated every three years or as determined by the Board of Directors. 
Members will be required to reaffirm their commitment to the Code at the time of annual membership renewal.  


